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We are going to talk about:

1. how many things can a chemist do? 

2. useful links for jobs 

3. a few Dos and Donts when you look 
for a job 

4. your questions



how many things can a 
chemist do?



CEFIC

http://www.cefic.org/About-us/About-Cefic/



The chemical industry today



29.000 
chemical companies



5 Million 
chemists



The chemical industry: 
EU chemical sectors



The chemical industry: 
EU customer sectors



some more suggestions 
general business sectors where a chemist can 
work  today
Basic raws  (petro and oleochemicals, refineries, mines and minerals, agro chemicals, 
etc) 
Fine chemicals (refinery, purification, extraction, synthesis, etc)  

Applied chemicals (pharma, plastics, paintings and coatings, textile, agriculture, 
paper, constructions, electronics, energy, consumers goods in general like detergents 
or personal care or food, environment, etc) 
Analytical and generally Instruments, technology, engineering 

Distribution and consultancy 

Discovery 

Regulation in general, IP, and environmental care 

Governative bodies 

— Note: this is just a comprehensive general list of sectors (definitions can vary, some sectors might be still missing, and classes may broadly 
overlap) 



A company is like a family



A company structure is like a 
family
• You need somebody who goes out to get the money to live (sales) 

• Somebody who prepares the daily food in the kitchen well (operations or 
productions or supply chain or quality) 

• Somebody who gives the idea of what would be better to eat today and tomorrow 
to live healthy (marketing and strategy) 

• Somebody who manages to give the right recipe to produce that food (R&D) 

• Somebody who buys the ingredients (buyers or procurement) 

• Somebody who cares that we do things right and protect us from bad friends 
(legals, regulatory, attorneys) 

• Somebody who manages the family with care, like a mum (human resources) 

• Somebody who manages our wealth to be sustainable and profitable (finance - 
less relevant for a Chemist career )



• Sales are the face of the company outside and cultivate the “art” of managing the relationships with customers to win their 
confidence. Usually a sales person is responsible for some regional areas (Area Sales Manager) and/or for some customers/
accounts (Key Accounts Managers). They “own” the customers 

• Supply chain, operations, engineering, logistics, quality, packaging are the operative pumping heart of the company. They 
make sure that what has been sold outside can be produced  and delivered accordingly to standard specifications and agreed 
delivery timing, with the right technology. They “own” the production plants, the quality labs and the supply logistic plans. 

• Marketing and strategy are the brain of the company. They study the market development to search for the best development 
of the business in which the company decides to operate, and they propose to the board of management the strategic plans to 
be successful and business sustainable tomorrow. They eventually can be operative in some specific product areas (Product 
Managers) or can be responsible of the advertisement strategy of the products (Trade Marketing and Consumer Marketing). They 
“own” the market know-how 

• R&D and technical services are the recipes experts and develop new products along with the strategy set up by Marketing. 
They also study what can be technically innovative which can serve Marketing to look for new business opportunities. They 
“own” the formula and product and application know-how 

• Buyers or Procurement procure and buy all is needed to produce the product of the company. They must know very well the 
market and sales projections of the industry where the company sells (to buy the right amount of “base materials”) and they must 
know very well the market of the “base materials”, to secure them at convenient price and in the long term. They “own” the 
suppliers and their market. 

• Legals, regulatory, patent attorneys represent the legal internal consultants to make sure the company moves ahead doing 
things accordingly to existing regulations in every field, and also is protected by any external illegal challenge. Regulatory 
Managers in particular works with product legislation in the market and regions of sales, and Patent Attorneys protect the 
Intellectual Property of the company. They “own” the legal know-how of the environment in which the company acts. 

• Human resources are/should be “the Mum and the Father” of the employees, called also Business Partners. They attract and 
search for new talents (Talent Acquisition / Recruiting Managers), they make sure the contracts are set up and well fulfilled by the 
Employer and the Employee, they often manage the relationships with the Unions of Employees, they make sure there is a 
continuous training system to keep high the level of the professional education in the company, and last but not least, they create 
and deploy together with the board of management the Company Culture and Values. They “own” the “People”

Company functions in a nutshell: to read at home



useful links for job search



How to use job searching tools: 
to find who does what

• Search engines ( just type good queries!)  

• Company websites 

• Industrial associations (EU: CEFIC, AISE, EFPIA, EPCA, 
FoodDrinkEurope ....) 

• Regulatory bodies (ECHA, DG Sanco, DG Industry...) 

• Financial papers 

• Head Hunting websites or Professional Socials





Search engines ( just type 
good queries!) 



Company Websites



Industrial associations 



Regulatory and Governmental 
bodies



Financial Papers



Head Hunting websites or 
Professional Socials



3. A few Dos and Donts 
when you look for a job



Are you looking for a job? 

keep in mind: it is all about  
YOU 

what would you like to do? 



Golden rule: Every CV and 
application letter must be different

be aware that sending a wrong application might mean 
that you will be never able anymore to apply there

Because every company, every post, every region, 
every industry sector is different!

AND…



Your Application
• has to be a UNIQUE letter for EACH company 
• has to be addressed to a specific person (by name) 

possibly 
• has to address the requirements of a specific industry, 

company, job description 
• has to be complete but simple 
• has to say why you want the job 
• has to say why you think you are the right one 
• has to be polite, clear, simple, passionate, enthusiast, 

energetic, stimulating, entrepreneurial.



do NOT rush 

take your time  
to study the right company, the 

right job, to review all your 
application pack carefully 



Good Luck

if you need help for free, write to me!!!! 

mauro.davanzo@icloud.com 


